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Teaching
&

Coaching

. Coach

Ad BASETEMIERBY RathuuEIanuLe
(One - to - One)

‘ Facilitator

il JosuanliAnn- SEYLS0UNEAIUTNITRINA
(One - to - Many)

3. Mentor
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vinyedueusndio nMsviatuiin waznnazgin
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Computing and ICT Literacy
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New Talent luga 4.0
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N = Nobleness
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U= Unity
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R = Responsibility
UAMUSUANYIUTUNLININISINY

S=  Smart
2819 Banuay LlRYUAY
E= Empathy
fiAauseams

ﬁﬁﬁﬂnnﬂj Alleviate Suffering
ﬁﬂgﬂ@% Promote Happiness
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Social Responsibilities

& Organization
Open to Differences
Customer Caring
Integrity
Accountability
Learner — Learning
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Learning from Singapore

Success Factors/Features

1. One Party Domination 2. SIZE : Small Island 3. Narrow Income
Strong Government No Rural Gap/ High GDP
Commitment Areas Relatively Higher

4. Quality 5. English 6. Functionality
Education Proficiency Less on Ceremony

Focus on STEM English as Working or Protocol
Language

7. Self- Discipline
Law Abiding
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Learning from Singapore (Study Visit, 23-25 March 2017) :

Towards Smart and Sustainable Living

Urban Planning & Land/Space

Environmental " Optimization
Management -4

chulat?nf & Lifestyle
Policy Framework Programming

Zero Energy

. 3 - Ownership/ Sense
Energy Efficiency ee’ of Belonging

Innovation
Research and
Development

Different Generations
Difterent Needs

Community Engagement -
Public Education and Outreach




Agencies’ Vision and Core Values

National Park Board “To create the best living
(Nparks) environment through
P excellent greenery and

recreation, in partnership
with the community ™

6 Strategic Thrusts
1. Establish world-class gardens
. Rejuvenate urban parks and enliven our streetscape
. Optimize urban spaces for greenery and recreation
4 Enrich biodiversity in our urban environment
5. Enhance competencies of our landscape and horticulture industry
6. Engage and inspire communities 10 co-create a greencr

e 12

I

| “We sk safe and high
Building and Construction Authority € snape a '.'aﬁ e T
B quality, sustainable and
(BCA) [friendly environment”

“Fulftlling Dream
Building Home
Creating Community™

Housing and Development Board
(HBD)

46 3




Slow Life
@

adaca i a
v Y30 Insivasv1idy

nalaadudedoldindulsrnnsuensunaii
36T Suuarmidsiuiulsn workaholic diFundes
¥surammseanlimnndululddianiFoudne
Tukuvy “slow  life”  $53wauiumsnisusenialiisio
Enq el ddauvuntutrundundslunloue
fdwiy desnzinznzay Jawin Selozny Aewleaileiile
Usznedaog1ataauindu slow life city wazlasen
Utyel AN slatinuuu slow life dmsuyszanaul? 8 Usznng

laun

1. Slow pace @51933MzlWTINYEI189 AIBNITIUTIA
TiUsEssuiuuIAuLNuNIsI9s08uRdIuanaIN
rRregunInudl JedrsangURinaiitinenn
N1595195M28
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Slow wear sasflUszvy andlddiudios
fvhaniagluvissiusrladbideadsrvudaas
gatnensyaeseldigyury Snisduiunmsinm
WwNaNUYRIUITINAIILINY

Slow food SuusEMuBWMIUUUTIFL
TNAAUMINGANID LaTUflasa 115U
fineliinxaldesequnin

Slow house agithunuudgiulusailnddaiu
555U1% warlinelviinuaiy

Slow industry SR lHUTEIITURLALT DS
NINYINTSTIUVIANITNINITUNTDYNAIMAT T
wsaslidwmaldosedndonvaaiios

Slow education lvAMEIAYAUNTEUIUNIT
SouinsRausituieiinYamsssudlu uas
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